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KAAPOBOE NAAHUPOBAHUE U BIOAXKETUPOBAHUE PACXOAOB HA
NMEPCOHAA KAK SAEMEHT 39PEKTUBHOTO YNPABAEHUA NPEANPUATUEM

Aunnoragna. Lleap pa6orbr. Lleavio pabomer ssasemcs uccaegosarue uHCMpymeHmos Kaipo-
8020 NAAHUPOBAHUS U BIOJAHCEMUPOBAHUS PACXOJO8 HA NEPCOHAN KAK COCMABASIOWEN 4acmu ¢-
(pexmusroii cucmemor ynpasaenust npeanpusmuem. Merog mam merogororns nposegenns pa-
6orbr. Hccaegosarue ocrosbisaemcest Ha 06uleHay4Hoill MemoA0102UU, KOMOPAs NPesycMampu-
8aem npuMeHeHue CUCMeMHO20 noaxoga k peuieHuio npobaem. Ocrosoil ganmoil pabomor s645-
IOMcst mpyasl POCCULICKUX YUEHBIX B8 064aCmu KAPOB00 NAAHUPOBAHUS U BI0ZdHeMUPOBAHUS
pPAcCXo0408 HA NEPCOHAA, A MAKNHCE KOMNACKCHbIU AHAAU3 UHCIMPYMEHMO8 U NOAX0J08 8 JAHHOU
obaacmu. Pesyaprarpr. Pacxogvt Ha nepcoman cocmasAsiom 3HAYUMENbHYIO [0 6 06uUX
pPACX04ax Kaxc4oz0 Npeinpusimusi, 8 C8si3U C 4eM BONPOC UX KOPPEKMHOZ0 OIANCEMUPOBAHUS
gausem Ha 3phpekmusHocmb ynpasaeHus npegnpusmuem 8 ueaom. B pamxax uccaesosarus
PACCMOMPEHBL NOAXOAbL K KAAPOBOMY NAAHUPOBAHUIO U (POPMUPOBAHUIO BlOZXHEMA PaAcxogo8 Ha
nepcoHan, sxAwuas nPAMoi u obpamuvlii NoPAA0K naanuposarus pacxogos. Msyuenor sonpocer
NAAGHUPOBAHUSL UYUCAEHHOCTNU UCXOJSl U3 KOAUYECINBEHHOU U KA4ECMBEHHOU nompebHocMU 8
nepcoraae. Paccmompervt cmamovu sampam 8 cocmase 6l04cema pacxogos Ha NePcoHan, a
maxaice (pakmopst, Komopwvle HeobX0AUMO yuumvisams 8 npouecce brogxcemuposarus. Jemano-
HO PACCMOMPEHbL UHCMPYMEHMbl U NOAX0Jbl NPU NAAHUPOBAHUU (POHAA onaamvl MPyda U €20
COCMABAAIOUUX INEMEHMOB, BKAl0Uast 6as08yi0 3apabomHyio naamy, peseps HA OMNYcK, pPas-
AUYHBIE NPEMUU, 3AMPAMbl HA UHJEKCAUUI0 U AUppepeHUUposaHHblil nepecmomp 3apabomuou
naamel, a makxce sampamol Ha svicgobodxcaerue nepconara. Q6racts npumenenns pesyapra-
ToB. Pesyabmamoer nposeseHHoz0 UCCACZOBAHUS MOZYM NPUMEHSAMbCA KOMNAHUIMU PASAUUHBLX
ompacaeli 8 npoyecce Kagposozo NAAHUPOBAHUS U (HopMuUposaHus 6iogxcema pacxozo8 Ha nepco-
Han. Boigogbr. Haanexcawee xagposoe naamuposarue u xoppexmmuoe ¢popmuposarue 6ogdicema
pACX0408 HA NEPCOHAAN ABASAIOMCA dACMEHMAMU 3(PPEKMUBHO0 YNpasAeHUsT NPeJNpUsmueM.
Karuepbre caopa: xagposoe naanuposamue, 61oxem pacxogos Ha nepcoman, (hoxg onaamol
mpyd4a.
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HR PLANNING AND BUDGETING OF PERSONNEL COSTS PERSONNEL
AS AN ELEMENT OF EFFECTIVE ENTERPRISE MANAGEMENT

Abstract. The purpose of the work. The aim of the work is to study the tools of personnel
planning and budgeting of personnel costs as a component of an effective enterprise management
system. Method or methodology of the work. The rescarch is based on a general scientific
methodology, which provides for the application of a systematic approach to problem solving. The
basis of this work is the works of Russian scientists in the field of personnel planning and budg-
eting of personnel costs, as well as a comprehensive analysis of tools and approaches in this area.
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Results. Personnel costs make up a significant share of the total costs of each enterprise, and
therefore the issue of their correct budgeting affects the efficiency of enterprise management as a
whole. Within the framework of the study, approaches to personnel planning and budgeting of
personnel costs are considered, including direct and reverse order of cost planning. The issues of
planning the number of employees based on the quantitative and qualitative needs for personnel
were studied. The article considers the cost items in the personnel budget, as well as the factors
that need to be taken into account in the budgeting process. The tools and approaches for plan-
ning the payroll and its constituent elements, including the base salary, the vacation reserve, vari-
ous bonuses, the costs of indexation and differentiated salary revision, as well as the costs of
staff release, are considered in detail. Scope of the results. The results of the study can be used
by companies in various industries in the process of personnel planning and budgeting of person-
nel costs. Conclusions. Proper personnel planning and correct budgeting of personnel costs are
elements of effective enterprise management.

Keywords: personnel planning, budget of personnel expenses, salary fund.

Beenenne. B Tekymux 5KOHOMHUYECKUX YCJIOBHAX BONMPOCH! 3P(PEKTUBHOIO YIPABICHUS peCyp-
camd (B T. 4. (PMHAHCOBBIMH) SIBJISIIOTCSI OCOOCHHO aKTyaJbHBIMH. J0JIsl pacXxo/I0B Ha IepcoHa B 00-
IIeM pa3Mepe 3aTpaT MPearpHusITHs 3aBUCUT OT OTpacid, TPYJOEMKOCTH MPOILECCOB U psia APYTUX
¢dakTopoB. B cpennem nons 3atpaTt Ha nepconan cocraisieT 15-20 % ot obmux pacxonos [1]. Tak
KaK pacxo/pl Ha MePCOHAall COCTABIISIOT 3HAYUTENBHYIO TOJIIO B OOIIMX pacxoiax KakJoro MpearpH-
SITUSI, BOIPOC MX KOPPEKTHOTO OI0PKETUPOBAHUS BIHSCT Ha 3P PEKTUBHOCTh YIPABICHHS B IICJIOM.

Bonpocam kazpoBoro ruiaHMpOBaHUSI M OIOIKETUPOBAHUS PACXOIOB HA IEPCOHAN IOCBSILEHO
MHOXECTBO CTaTel POCCUHCKUX aBTOPOB, B T. 4. AnadbbeBoii T. A., I'opiikosoii E. C., 'opskoBoii 1.
A., Tyxaueroii A. b., ®etucosoii M. M., Hazapeako M. A., Anmuesoii 3. K., benaesoii I11. B., bepce-
ueoit K. B., Bepusi B. B., flkymesa A. A., ['pebenmukoBa U. A., Jlanunosa E. b., CamoxBaioBoii
C. M., Edpemosoii E. A., Kopuesoii E. B., Epemunoii U. 10., A6xynkansiposa A. C. Kocenko B. B,
[onsep6usix O. E., Ky3smunoii T. T., Kyzsmunckoro C. C., JIucosa B. U., Kymens E. C., Paxumo-
Boit [I. H., Mycradoesa ®@. M., Cynrarymumnoii JI. b., ®enopenkosoii O. O., Mensauuyka A. B.,
CumonoBoii U. @., Xy3uaxmerosoii I'. U. [1-4, 6-8, 14, 15, 17-21, 23-27].

[Ipu 3TOM B OMyOIMKOBAaHHOM NHUTEPATYpE PacCMaTPUBAIOTCS! OTAEIbHBIE BOIIPOCHI, KACAIOLIHECS
Pa3HOBUIHOCTEW METOJOB, MOJEJEH IJIaHMPOBAaHUS NEpcoHaNa M OIHKETHPOBAaHUSA PACXOJOB Ha
MEPCOHAIN, 337a4 M CI0KHOCTEH KaIpoBOIro INIAHMPOBAHU, 0€3 KOMIUIEKCHOIO aHajiu3a MpaKTH4e-
CKHUX TOJX0/I0B U HHCTPYMEHTOB, KOTOPbIE TO3BOJISIT COPMUPOBATH ONTUMAIIBHBIN OIOJIKET pacxo-
JIOB Ha TIEPCOHAJ U TUIaH M0 YHCIEHHOCTH.

JanHoe mccrnegoBaHue KOHCOMUIUPYeT HH(OpMaInio 00 UCMOIB3YeMBIX HHCTPYMEHTAX U MO-
X07ax B cepe KaJpoBOro IIAHUPOBAHUS U OI0JDKETUPOBAHUS C LEIBI0 MX MPAKTUYECKOTO IPUMEHe-
HUs Ui popMupoBaHuUs OIOJPKETa pacxoJioB Ha mepcoHan. dopmupoBaHue OroKeTa pacxolloB Ha
MEpPCOHAII U IIJIaHA 110 YHUCICHHOCTH JIOJKHO MPOU3BOANUTHCS HA OCHOBE CTPATETHH PA3BUTHS KOMIIA-
HUH, €€ JOJITOCPOUYHBIX M KPATKOCPOYHBIX IeJIel, IPOU3BOACTBEHHOM MTPOTPaMMBbl, TIPOTHO3UPYEMBIX
(hMHAHCOBBIX MOKA3aTENX U psizia Apyrux (akTopOB, PACCMOTPEHHBIX Jajiee.

Crarbs moctpoena cieyromuM odpazom. CHavamna npeJiCTaBlIeHbI JaHHbIE ¥ METOJIbI, HCIIONh30-
BaHHBIE B IPOLIECCE HCCIEAOBAHMS. 3aTeM NPHUBOAATCS U OOCYKIAIOTCS MOJMYYCHHBIE PE3YJIbTAThI
HCCIIEIOBAHHS.

Jdannble u MetonoJorus. Kaagposoe rmrannpoBanue u 0I0DKETHPOBAHUE PACXOA0B HA MEPCOHAT
ABIISIFOTCS 9aCTHIO TIpOIlecca IUTaHWPOBAaHUS TpeAnpusTHeM. Pacxoapl Ha epcoHal, U B IEPBYIO OUe-
penb GOHA omaThl TPyAa, COCTABIAIOT 3HAUYUTEILHYIO YacTh B 00meM OrojKeTe KoMIaHuu. B oT-
IeTbHBIX cepax AesTeTbHOCTH (YCIYTH, BBICOKHE TEXHOJIOTHH) OTHOIIEHNE (POH/A OIIaThl Tpyaa K
BBIpYYKE MOXET coCTaBIATh 10 40 % [5]. B 2T0i1 cBSA3M OT KOPPEKTHOCTH IIJIAHUPOBAHUS MTOTPEOHO-
CTH B MIEPCOHAJE U 3aTpaT Ha JaHHBINH MEpCOHAN 3aBUCHT 3 (EKTHBHOCTD YIIPaBICHUS BCEHl OpraHu-
3aluu.

KaznpoBoe niaHupoBaHue oTpaxkaeT MOTPEOHOCTH B MEpCoOHale HEOOXOAMMON KBaTM(HUKAIMN B
OTIpeaeNICHHbI MOMEHT BpeMeHH. [lnaHupoBaHue nepcoHana NpU3BAaHO OTBETUTH Ha CIIEAYIOIINE
BOIIPOCHI:
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1. Korna u ckoipKo mepcoHana norpedyercs?

2. Kaxkoii kxBanmmdukarueit 1o0keH 001agaTh HEOOXOAUMBIN TTepCoHa?
3. Kakum 06pa3oM MOXKHO MPUBJIEYb HY>KHBIN MepcoHan?

4. Kak coKpaTUTh U ONITUMHU3UPOBATH JUIITHHUN TIepcoHan?

5. Kak MmakcumanbHO 3G (EeKTHBHO HUCITOJIB30BaTh IEpCOHAT?

MHACCHSA.
EHICHHE

CTpaTerna

JloarocpodHEIE TUTAHED

EpatkocpoIHbE ITAHEL

Puc. 1. Yposenu nianuposarnus.

BromkeT pacxomoB Ha mepcoHaNl — 3TO KPAaTKOCPOUYHBINA (PMHAHCOBBIMA TIIaH, OTPAKAIOIIHI COBO-
KYIHOCTb Pacxo[l0B Ha IEPCOHA] HA OTYETHBINA nepuol. B OonpIMHCTBE KOMIAHUH OHOIKETHPOBA-
HUE TIPOU3BOANTCS Ha KaJeHIapHbIil roa. IIpu 3ToM B HEKOTOPHIX KOMIIAHUSIX M3-32 CE30HHOCTH BbI-
MOJIHEHUSI paboT MOTYT NMPUMEHSTHCS MHbIE HEPHOAbI OIOKETHPOBAHMSA, HApuUMep (HUHAHCOBBIN
rof ¢ 1 urons Texyuero roja no 30 UroHs CIEAYIOIIETOo roja.

Pacxonp! Ha nepcoHall IIIAHUPYIOTCA B Pa3pe3e CTAaTEH 3aTpar, NepedeHb KOTOPBIX OIPEICIIIETCs
B KaxJ0i komnaHuu. [IpumepHbIN NEpedeHb M COCTaB CTATE€M 3aTpar, CBSA3AHHBIX C IIEPCOHAJIOM,

TpecTaBieH B Tabmue 1.

Tabruya 1

Crartsst 3aTpar

Yro BKIIOYAET

®DoHJ o1UIaThl TPYAA

Omutata 1o okJIaay (TapudHOI cTaBKe), MOTUIATH M HATOABKU, TPEMUHU

CTanOBLIe B3HOCBI

OO0s13aTenbHOe TEHCHOHHOE CTPAaXxOBaHHE, 00sA3aTeNbHOE COLHAIBHOE
CTpaxoBaHHE Ha Cllydail BpPeMEHHOH HETpyJOCHOCOOHOCTH M B CBS3H C
MaTEepUHCTBOM, 00s3aTeIbHOE MEIULMHCKOE CTPaxOBaHHE, 00s3aTeIbHOe
CTpaxoBaHHE OT HECUACTHBIX CITydacB

COLU/IaJ'[beIe JIBIOTBI U TAaPAHTHUH

JloOpoBOIbEHOE MEAMIIMHCKOE CTPAXOBaHUE, MaTepUaibHas MOMOILb, JIET-
CKHE HOBOTOJHHE MOJAPKH, CaHATOPHO-KYpOPTHOE JIeYEeHHE, Harpaxsie-
HHe paOOTHHUKOB, OIIAYNBACMOC MTUTAHHE

VYeyru o nogdopy U aganTaiuu

VYenyru caiToB O TPYAOYCTPOICTBY, pa3MelleHre HHPOpPMALUK O BaKaH-
cusax B nmedaTHbix CMU, yuacTue B ApMapkax BakaHCHH, YCIyru KaIpo-
BbIX ar€HTCTB, aJallTAllMOHHBIC KYPChI 1JI1 IPUHUMAEMBIX pa6OTHI/IKOB

VYcnyru o 00y4eHUIo U pa3BUTHIO

VYdactie paOOTHHKOB B ceMHHapax M KOH(EPEHINIX, IIPOTPaMMEI TIOBBI-
HIEHHs] KBATU(UKAIMK W Pa3BUTUS YNPABICHYECKUX HABBIKOB, MBA,
OpraHu3alys BHYTPCHHUX TPEHUHT0B [9—-13]

OreHKa nepcoHanza

YCJIyrI/I II0 OLEHKE I€pCOHaJla CTOPOHHHUMHU KOMIIAHUAMU, OLCHOYHBLIC
TECTHI

PasButne KopropaTHBHOHN KyJIbTYphI

KopnioparusHsle 1 KOMaH1000pa3yIoIe MEpPOIIPUATHS, THU HHHOPMUPO-
BaHUS, KOPIIOPaTUBHEIE CYBEHHUPHI, 0(hOpMIIEHHE CTeHNA, KOPHIOpaTUBHASL
rasera

NHpOpMalMOHHO-KOHCYJIbTALMOHHBIE YCIyT !

VYeayru no npoBefieHHI0 0030pOB 3apabOTHBIX ILIAT, YCIYTH KOHCYNbTa-
IHOHHBIX KOMIAHUI MO pa3paboTKe M pealu3alu MPOEKTOB, CBSI3aHHBIX

C YIIPABJICHUEM IEPCOHAIOM
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JIis TUTaHUPOBAHUS PACXOI0B HA TIEPCOHAN MPUMEHSETCS IBA OCHOBHBIX METO/Ia TNIAHUPOBAHMS:
TIPSIMO# B 0OpaTHEIH (pHcC. 2).

MeToasl IaHNpOBaHHA

PackodOR Ha NEPCOHAT

Pacxoam Ha mepooBaT
PACCUHTLIBAKTCE HA

OCHOEA HEHE [ITAH0B0H
THCTEHHOCTH, CHCTEME

PacxoTh Ha DepooHAT
PACCHHTHIBANTCA KAk % oT
BHIpYYEE (10 KAk % o1

o0mero GHT#ReTa)
OIIATH TPYIA. COUMATLHOMN
MOTOHTHEH, C YHETOM qHE TICHHOCTE n:pc OHATE
noTpefiEocTd B ofvyenHy 1 ONPENETACTCN HA

OCHOBAHHEH YCTAHOBTICHHOID

AIEHTHH I OHATA.
P pe THMHTA 3aTpart.

noabope H mp.

Puc. 2. Memoovl nnianuposanus pacxo008 Ha NepcoHal.

[psmoii MeTo ] ITaHUPOBAHHS PACX0JI0B HA TIEPCOHAN SIBISACTCS HanOoJee pacpoCTpaHEeHHBIM U
MPUMEHSIETCS] B KPYIHBIX MTPOU3BOJCTBEHHBIX MpeanpusaTusix. OOpaTHbIM METO/ MJIAHUPOBAHHS pac-
XOJIOB Ha TIEPCOHAJ ¥ YUCIICHHOCTH Yallle BCTPEeYaeTcs B TOPTOBIIE, a TAKXKE B start-up mpoeKTax.

Hanee mopoOHO paccMOTPEHBI MOAXOIBI U MHCTPYMEHTHI, KOTOPBIE TMO3BOJISIOT chOPMUPOBATH
ONTHUMANBbHBIN OIOJDKET pacxoJ0B Ha MEPCOHAN M IUIaH IO YHCIEHHOCTH. J[aHHBIE MHCTPYMEHTHI
MMPUMEHUMBI KaK TpHU MPSMOM, TaK U MIPH 00paTHOM METOJe TUIAHUPOBAHUS PACX0JI0B Ha MEPCOHAT,
TP STOM TIpH 0OPATHOM METO/IE TIPH MPEBBIIIIEHHN YCTAaHOBIEHHOTO JIMMUTA 3aTpaT Ha dTare pacue-
Ta JaHHBIE 10 YUCIEHHOCTH M pacxo/iaM Ha MepcoHall IPONOPIMOHAIBHO COKPAIIAIOTCS.

Pe3yabTaThl M quckyccusi. B maHHOM pasjene paccMOTpEHBI MHCTPYMEHTHI M ITOJXOJIbI K TIIa-
HUPOBAHUIO PAaCcXO/I0B Ha MIEPCOHAT U YUCIIEHHOCTH, a TakkKe (PakTopbl, KOTOpPBIE HEOOXOIUMO TpH-
HUMAaTh BO BHUMaHHUE MPH KaJIpOBOM TUIaHUPpOBaHUH. [10ApOoOHO paccMOTpEHBI (JaKTOPBI, BIUSIONINE
Ha QOHJ OIUIaTHl TPy/a KaK HauboJiee 3aTpaTHON CTaThU B COCTaBe OFOJIKETa PACXOJIOB HA TIEpCOHAT
(monst ponpa orutaTel TpyAa B O10DKETE pacxodoB Ha nepcoHai coctasisier 60—70 %) [14].

[InarupoBaHre pacxoJ0B Ha TMEPCOHAN MPOU3BOAMUTCS HAa OCHOBAHWU TUTAHA IO YHCIIEHHOCTH,
KOTOPBI OTpakaeT MOTpeOHOCTh B mepcoHale. OleHKa MOTPeOHOCTH B MepCOHANIEe TIPOBOIUTCS HA
OCHOBaHHUM MTPOM3BOACTBEHHON MPOrpaMMbl Ha OTYETHBIM MEPUOT U B COOTBETCTBUU C OpraHU3alu-
OHHOMH CTpyKTypo npeanpusatus. [Ipyu miaHupoBaHUM YMCIEHHOCTH OLIEHWBAETCS HE TOJIBKO KOJIH-
YecTBEHHAs, HO ¥ KaueCTBEHHas MOTPEOHOCTh B MEPCOHAE, T. €. TOTPEOHOCTh 10 podeccusiM, crie-
MUATBFHOCTSIM, YPOBHIO KBaJTM(PHUKAIMOHHBIX TpeOoBaHMi U mp. PacueT kayecTBEHHOH MOTpeOHOCTH
COIIPOBOXK/IAETCSI OAHOBPEMEHHBIM PacueTOM KOJMYECTBA MEPCOHANA M0 KaXKJOMY KPUTEPHIO Kaue-
CTBeHHOH motpedHOocTH. O0IIas MOTPeOHOCTh B MEPCOHANIC ONPEACIIIETCS CYMMUPOBAHUEM KOJIHYE-
CTBEHHOH MOTPEOHOCTH TI0 OTAEIHFHBIM KadeCTBEHHBIM Kputepusim [7, 10].

B nensx KoppekTHOro y4era ¥ aHajaM3a YMCICHHOCTH IUIAHMPOBAaHUE TIEPCOHAa MOXKET MTPOU3BO-
JTUTHCS TIO TPEM BUAAM JIEATEIBHOCTH: OCHOBHOE ITPOU3BO/ICTBO, BCIIOMOTaTEIbHOE POU3BOJICTBO U
aJIMHHHCTPATUBHO-YTIPaBICHYECKas AEATEIHHOCTb.

K ocHOBHOMY MPOHM3BOACTBY OTHOCATCSI PAOOTHHKH, HEMOCPEACTBEHHO 3aHATHIC B MPOLIECCE BBI-
MOJTHEeHHUs! paboT (OKa3aHMs YCIIyT, W3TOTOBJICHUS MPoAyKiun). K kaTeropuu 0CHOBHOTO MPOU3BOJ-
CTBa OTHOCSITCS, HanpuMmep, pabourie, HEMOCPEACTBEHHO BEHIMOHSIONIAE MPOSKTHO-H3bICKATEIbHEIC,
CTPOUTENLHO-MOHTaXKHBIE, T€0JI0r0-pa3BeI0uHbIC paOOTEHI.

K BcmomorarensHOMY MPOU3BOJCTBY OTHOCATCSI PAOOTHUKH, 3aHSATHIE OOCTYKHUBAHUEM OCHOBHO-
ro Mpou3BoJicTBa. K mepcoHany BCOMOTaTeIbHOTO MPOU3BOJICTBA OTHOCSTCS, HAIIPUMeEp, PabOTHH-
KH, BBITIOJHSIIONINE TPAHCIIOPTHBIE W MOTPY30YHbIE Pa0OTHI, 3aHATHIE PEMOHTOM, XO3SHCTBEHHBIM
obecniedenneM. OCHOBHOM 3aaueil paOOTHHKOB BCIIOMOTATENILHOTO MPOM3BOICTBA ABJSETCS Oecrie-
peboiiHas moxaep>kka MPOM3BOACTBA padoT.
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K agMuHHCTpaTUBHO-yIPaBIEHYECKOMY IE€PCOHATY OTHOCSTCS PYKOBOAWUTENIN M CIELUAINCTBHI,
OCYILIECTBIIIOIME 00IIee PYKOBOJACTBO NMPEINPUSTHEM U BBIMOIHSIIONME MOAAEPKUBAIOLINE QYHK-
uun (B 006JacTH SKOHOMHUKH M (PMHAHCOB, YIPaBICHHUS EPCOHAIOM, PAaBOBOTO M JTOKYMEHTAIOH-
HOTO obOecreueHus u Ap.). AIMUHUCTPAaTUBHO-YIPaBICHUYESCKUH TIepcoHall o0ecreurnBaeT coOop U 00-
paboTKy ynpapieHYeCKONH HHPOPMAIMK 110 KypUPYyEMOMY HAIIPABICHUIO NESTEIbHOCTH, IPUHUMAET
U pean3yeloT YIpaBiIeHYeCKHE PeIeHHS.

C yderoM MOTpeOHOCTH B MEPCOHANIE MO KaXIOW W3 BHIIICYKA3aHHBIX BUIOB NESTEIBHOCTH, a
TaKXe C y4eTOM IIJIAHUPYEMOTO 3aMEIIECHUs IOJDKHOCTEH ITOCTOSIHHBIM M BPEMEHHBIM IEPCOHAIOM
(dbopmupyeTcs IUIaH IO YHCIEHHOCTH II€PCOHANa, HAlPUMEP Ha OTYETHBIM I'of, C AeTaau3aluei 1o
MecsiaM. B mporniecce pacdera YHCICHHOCTH 33 OTYETHBIM MEPHOJ MPOBOIUTCS aHANN3 IUIAHOBOU
CPEAHECIIMCOYHON YMCICHHOCTH M0 K)KIOMY M3 BUJOB AEATENBPHOCTH. B psine komnaHuii ycTaHOB-
JICHbI HOPMATUBBI JUIS KQKIOTO U3 BUAOB ACATEIBHOCTH (HapUMep, YUCICHHOCTh aAMUHUCTPATUB-
HO-YIPaBJICHYECKOTO MEePCOHANa JIOJKHA COCTaBIATh He Oosiee 15-20 % oT oOIIel YMCIEHHOCTH),
KOTOPBIMH HEOOXOJJMIMO PYKOBOJCTBOBAaThCS IPH IJIAHUPOBAHUH.

AHanu3 cpeiHeCTIMCOYHOM YMCICHHOCTH 110 KaTErOpusIM Ha 3Talle IUIAHUPOBAaHUS TTO3BOJISIET OLie-
HUTb, HACKOJIBKO KOPPEKTHO OTPa)KeHa B IJIaHE MOTPEOHOCTh B MEPCOHANIE KAKAOTO U3 BUAOB Ies-
TENBHOCTH. JTO MO3BOJISIET H30€XKaTh, C OTHOW CTOPOHBI, JOMOJTHUTENIBLHBIX 3aTpaT Ha U30BITOUHYIO
YHCICHHOCTD, C APYroi — 00eceynTh He00X0ANMOE KOIMYECTBO IepcoHaa ISl IPOM3BOICTBA pa-
00T, a TakXxKe AT aIMUHUCTPATUBHOM M BCIIOMOTaTEeIbHON MOJIEPKKU MPOU3BOACTBEHHBIX MPOLIEC-
COB.

Ha ocHoBaHMHM 1TU1aHA 110 YHCIICHHOCTH | JCUCTBYIONICH Ha MPEANPUSITAN CUCTEMBI OTLIATHI TPyAa
OCYIIECTBIEeTCS TUTaHUPpOBaHue (GoHa oTuIaThl Tpyaa (cokpamenHo — ®OT).

[Mnanuposanne @OT BkiItOUaeT B ceOsl pacyeT 3aTpar Mo CIACTYIOUIIM COCTABIISIOMINM:

— 06a3oBas 3apaboTHas 1IaTa pabOTHUKOB;

— pe3epB Ha OIUIATy OTIIYCKa;

— TeKyLIHUE U IPOEKTHbIE IPEMUH;

— e/IMHOBPEMEHHbIE PEMHUMU;

— UHJIeKcalusI 3apaboTHOMH ILIaThL;

— nuddepeHpoBaHHbIN TepecMOoTp 3apabOTHOH IJIATHI;

— 3aTpaThl Ha BEICBOOOXKIICHHE TIEpCOHAlIa;

— oIIara I1o JOroBopaM rpaxaaHcKo-npaBoBoro xapakrepa (I'TIX).

BazoBas 3apaboTHas miara paccUUTHIBAETCS HA OCHOBAHUH YHCIIEHHO-KBATH(UKAIIMOHHOTO CO-
CTaBa OpraHu3alMy Ha OTYeTHBIH roj. [Ipu rmianupoBanun 6a30Boi 3apabOTHOM IITATHl YUYUTHIBAKOT-
Csl TUTAHOBBIE OTCYTCTBHS PaOOTHHKOB 110 MECSLIAM B CBSI3U C OTIIYCKaMH JINOO BPEMEHHOM HETPYI0-
CIOCOOHOCTBI0. Pacder IMIaHOBBIX OTCYTCTBHH MOXET OCYIIECTBIATHCS HA OCHOBAaHUM JAaHHBIX 32
JIBa-TPHU MPEBIAYIINX T0Jia, B T. 4. IOCPEICTBOM pacyera CPEHEro KOJMYeCTBa THEH OTCYTCTBUH B
MecsIII B pacieTe Ha OAHOTO PabOTHHKA.

Peseps Ha omnary otiycka npexacTtasisieT co0oi GoHa (pe3epB), KOTOpBIH padoTogaTelb Hauuc-
JISIeT B COCTAaBE 3aTpar ¥ 3a CYET KOTOPOTO BIOCIIEACTBUH IPOU3BOJIUTCS OILIAaTa OTITYCKOB BCEX pa-
6oTHHKOB. O0s3aTeNBCTBA pabOTOAATENS 110 HAUUCICHUIO pe3epBa Ha OTIIyCK perynupytorca Hamo-
TOBBIM KoziekcoM (cTaThst 324.1). He HauncnaTe pe3epB Ha OTIYCK MOTYT TOJBKO OpraHU3aliy, IPH-
MEHSIFOIIIUE YIPOIICHHBIE CIIOCOOBI BeJeHUsT Oyxranrepckoro ydera. Llenbro HaumcieHus pesepsa
SIBJISIETCS] pABHOMEPHOE paciipejieNieHHe PacXo/I0B OpraHn3alliK B TEUYCHUE T0JIa.

B psze komnanuii npuMeHsieTcs MpUOIN3UTENbHBIN METO] TNIAHUPOBAHUS: PE3epB Ha OILIATy OT-
MycKa OT/IENBHO HE TUIaHHpyeTcsl (Harmpumep, B OFOJKET KOMIIAHUH 10 KaKIOMY pabOTHUKY MOXKET
BKITIOYATKCS JBEHAANATH 3apa0O0THBIX 1Jiar). [Ipu onpeneneHHbIX 00CTOATENBCTBAX TaKOW MOJXO0J
MOKET OBITh OOOCHOBaHHBIM (B T. 4. €CJIM K KOMIIAHUU HE MPUMEHHUMBI HIDKETIEPEUUCICHHBIE CITy-
yan). OgHaKo A 6ojiee TOUHOTO TUIAHUPOBAHUS TI0 MECALaM 11eJec000pa3Ho PacCUnTHIBATh Pe3EPB
Ha OTIYCK KaK OTAETbHBIN BU HAYMCICHHH, 0COOCHHO B CIEIYIOINX CIydasx:

— IPEAOCTaBICHUE OTILyCKa B KOMIIAHUU MMEET SIPKO BBIPAKEHHYIO CE30HHOCTH (HalpHUMeEp, pa-
OOTHMKHM IUIAHUPYIOT U UCTIOJIB3YIOT OTITyCKa IPEUMYIIECTBEHHO B JIETHEE BPEM);

— JIMMUTBHI 110 (POHY OIJIAThI TPY/la YCTaHABJIUBAIOTCS €XKEMECSIUHO (eXKeKBapTalbHO);

— pasMep 06a30BOi 3apabOTHOM IIJIATHI CYIIECTBEHHO OTINIACTCS OT pa3Mepa CpeaHeH 3apadoTHON
IU1aThl, IPUMEHAEMOI! [UIs OIUIaThl OTIIYCKa U BKJIFOYAIOIIEH B pacyeT BhIIIAYEHHbIE IPEMHU;
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— pabOTHHUKAaM MPEAOCTABIISIIOTCS TOTIOTHUTEIbHBIE OTITYCKA;

— 3HaYUTENbHAs 9acTh paOOTHUKOB HCIIONIB3YET OTITyCKa HE B ITOJHOM 00beMe (KOIM4ecTBO (hak-
THYECKU MCTOJIb30BAaHHBIX JHEH OTIMYCKa B KaJCHIAPHOM T'OAYy MEHbILE MPEeIyCMOTPEHHOTo rpadu-
KOM OTITyCKOB).

[InanupoBaHue pe3epBa Ha OTIYCK ITO3BOJISIET M30€XKaTh MIPEBbIIICHUE IIJIAHOBOK CYMMBI 3aTpar,
a Takke c(hOPMHUPOBATH KOPPEKTHBIM MOMECSIUYHBIH TIJIaH.

Texymye npeMun BKIIIOYAIOT ceOs MPEeMUH, MPEeTyCMOTPEHHbBIE ACHCTBYIOIIEH CHCTEMOM OTUIaThI
TpyAa, BbIIUIATa KOTOPHIX HOCHUT PETYJLIPHBINA XapakTep (HalmpUMep, eXEMECS4YHO, €KEKBAPTAIbHO,
€XEroIH0, IO OKOHYAHHH TI0JIEBOTO ce30Ha U 1p.). Kak mpaBuiio, Tekyliye NpeMruu IIaHUPYIOTCS Ha
LIEJICBOM YPOBHE (T. €. U3 pacueTa BhITOJIHEHUS Toka3areneii Ha 100 %). Ha 1nieneBoM ypoBHE Takke
IUTAHUPYIOTCS MPOEKTHBIE peMun. OnHAKo B psAe ClydyaeB IUIAHOBBIM pa3Mep INpeMHUH B OlOmKeTe
MOXeT OBITh CKOPPEKTHPOBAH KakK B OOJBIIYIO, TAK W MEHBIIYIO CTOPOHY Ha OCHOBaHMH IPOTHO32
BBITTOJIHEHHS TIOKa3aTellel MpeMupoBanus (TMJIaHOB MPOU3BOJICTBA, (PMHAHCOBO-9KOHOMHYECKHX T10-
Kazareyeit).

Heo0Oxomumo obpaTuTh BHIMaHKE Ha TUIAHUPOBAaHUE 3aTpaT Ha TOJI0OBOE NMpeMHupoBanue. B 00ib-
IIMHCTBE KPYITHBIX KOMIIAHUI 3aTpaThl HA TOJJOBBIE IPEMHUH OTHOCSTCS K TOMY IEPHUO.LY, 338 KOTOPBIN
OHM HauuciAoTca. Hampumep, 3aTpatel Ha rofioByto npemuio 3a 2019 rog oTHocATCA K 3aTpaTam
2019 roma. C stoit nenpro B 2019 romy B OyxranrepckoMm ydere (GpopMupyeTcsi pe3epB Ha TOJ0BOE
BO3HArpa)<ieHue, T. €. JCHEXKHbIE CPEICTBA PE3CPBUPYIOTCSA Ui Liesiel MOCIeAYIOIEeH BBIIUIATHI
npemuu. Ilopsiok HauuCIeHMs pe3epBa Ha IIPEMUIO PETYIUPYETCS YUYETHOM IOJUTUKON OpraHu3a-
LUH.

Ecnu pesepBa Ha mpeMuro He XBaTaeT AJIS BBIIUIATHI IPEMUH (HApUMEp, IPH CYILIECTBEHHOM Iie-
PEBBINOIHEHNH TTOKa3aTeNs), IPOU3BOANTCS JOHAUNCIIEHNE PE3epBa, €CIU YacTh pe3epBa Ha MIPEMHUI0
OCTaeTCsl HEM3PACXOJJOBAHHOM — OCTAaTOK CTOPHUpPYeTCs (KaK MPaBUJIO, IS 3TUX el UCTIONb3yeT-
Csl CTaThsl «IIPOYME TOXOBI U PACXOABI»).

EnvHoBpeMeHHbIE MPEMUH UCTIONB3YIOTCS JUIS TIOOUIPEHHsT 0CO00 OTIUYMBIINXCS PAaOOTHUKOB.
EnnHoBpemeHHbIe (pa30Bbie) MPEMUN BKIIOYAOTCS B OIOJDKET NMPH HANWYMN (UHAHCOBOW BO3MOXK-
HocTH. 1715 IIIaHUPOBaHUS €IMHOBPEMEHHOM TPEMUHN MOTYT IPUMEHSITHCS CIIEAYIOIINE TTOIXO/bI:

— YCTaHOBJICHHBIN MPOIIEHT 0T 0a30BOM 3apabOTHOH IUIaThl (Hanpumep, GOHA eTHHOBPEMEHHOTO
MIPEMUPOBAHUS MOXKET COCTABIATh 2% oT GoHaa 6a30BoH 3apabOTHOI ILUIaTHI);

— (akTuuecknii pazmep GoHma 3a mpenplayIMe nepuoisl (Hanpumep, GOoHA eIMHOBPEMEHHOTO
MIPEMUPOBAHNUS Ha OTYETHBIN T0J] MOXKET IJIAHUPOBATHCS HAa YPOBHE (DaKTa MpeabIAyIIero roja);

— pacyeT Ha OCHOBAHMH KIIFOUEBBIX COOBITHH (HampuMep, €CIIM B OTYETHOM NEPHOAE 3aIIaHUPO-
BaHO HECKOJIBKO KITFOUEBBIX MPOEKTOB, MOTYT OBITh 3aIJIAHUPOBAHBI JICHEXKHBIE CPEACTBA JJIS TIOOII]-
PEHUS UX YYaCTHUKOB).

Wnpexcanust 3apaboTHON TIIATHI SIBIIsIETCS 0053aHHOCTBIO paboTonaTeNsl B COOTBETCTBUH C TPY-
JIOBBIM 3aKOHOAATeNbCTBOM. lloaToMy OrO/KeT Ha omjiaty Tpyla o0sA3aTesbHO JOJDKEH BKIIOYATh
3aTpaThl Ha MPOBEACHHUE WHAEKCAIIMYA B COOTBETCTBUH C MOPSAKOM, YCTaHOBIEHHBIM [lomoxeHnem
00 oruiaTe Tpyla ¥ NPEMUPOBAHUH JTHOO APYTHM JIOKAIEHBIM HOPMATHBHBIM aKTOM KOMIIAHUH.

[Ipn nnanupoBaHuyU 3aTpaT HA WHAEKCALMIO BAXKHO YUECTh HE TOJBKO POCT 0a30BOH 3apaboTHON
IJIaThl, HO TaK)Ke MIPEMUATBHBIX BBITUIAT, pa3Mep KOTOPBIX 3aBUCUT OT OKJIaJa, a TAK)Ke POCT pe3epBa
Ha OTITyCK.

JIONOJIHNUTENBFHO K MHACKCAUK MOXKET OBITh 3amjIaHupoBaH Iu¢¢epeHINPOBAaHHbBIH EPECMOTP
3apabOTHOM IIIATHI MPH HATMYNH (HUHAHCOBOW BO3MOXHOCTH. Kak mpaBmiio, KpUTEpHeM sl TPOBe-
nenust JuddepeHIMpoBaHHOTO MEPECMOTPa HA YPOBHE TPEPUSTHS SIBISIETCS OTIEPEKAIOIINEN TEMIT
pocTa MPOU3BOIUTEIBHOCTH TPYAA HaJl TEMIIAMH POCTa 3apado0THOI miatsr [16].

3aTpatrhl Ha BEICBOOOXKICHUE MIEPCOHATA OTPAXKAIOT Pa3MepP BBIXOJHOTO MOCOONS, BHIMIIAYNBACMO-
ro IEpCOHaly IPU PACTOPKEHUM TPYAOBOIO JOrOBOpa. 3aTparbl Ha BBICBOOOXKIEHHE IIE€PCOHANA
BKJTIOYAIOTCS B OIO/IKET B IByX OCHOBHBIX CITydasix:

1. YBoJbHEHHUE B CBS3U C COKpalleHHeM. B OI0/DKeT BKIIOYAEeTCsl pacueTHas CyMMa BBIXOJHOTO
TOCOOHS TI0 TITATHBIM €IWHUIIAM, TTOJICKAIINM COKpalieHuio. B coorBeTcTBum co craTheit 178 TK
P® npu pacrop:xeHuH TpyAOBOIO AOIOBOPA ¢ PaOOTHUKOM B CBSI3U C COKpAILEHHEM IITaTa 3a paboT-
HUKOM COXPaHsIeTCs CpeIHHI 3apad0TOK Ha MEPUO] TPYAOYCTPONUCTBA, HO HE CBBIIIE TPEX MECSILIEB.

2. YBOJBHEHHE IO COMIAMIEHUIO CTOPOH. B OI0OMKET BKIIOYACTCS CyMMa BBIXOIHOTO TOCOOWMS,
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KOPHEBA E.B.
KALPOBOE NNAHMPOBAHUE U BIOAXETUPOBAHUE PACXOZ0B HA MEPCOHAT KAK SNTIEMEHT 3®®EKTUBHOIO YNPABNEHWA NPEANPUATUEM

KOTOPOE BBIIIAUYMBAETCSl PAOOTHUKY NIPH PACTOP’KEHUH TPYJOBOTO JOIOBOpA IO COIVIALICHUIO CTO-
poH. Kak npaBmiio, Ha MOMEHT IJIaHUPOBAHMI OI0OKETa B CIIy)KO€ yIpaBJICHHs IEPCOHATIOM HET UH-
¢dbopmanuu 0 TOM, KTO 13 pabOTHUKOB MOXKET OBITH YBOJICH 110 COTJIALICHUIO CTOPOH C BBIILIATON BBI-
XOAHOTO TocoOust. CUTyalluu yBOJIBHEHHS 10 COTJIAIICHUIO CTOPOH BO3HMKAIOT, HANpUMEp, B TEX
Clly4yasix, KOraa, pyKOBOAMUTENb U PA0OTHUK HE MOTYT HalTh OOIIMH SA3bIK, UMEIOTCS NMPETEH3UH K
KayecTBY pabOThl M IIPH 3TOM €CcTh 000I0JHOE JKEIaHUE paccTaThbes «mmo-xopoueMyy. [Ipu mianupo-
BaHUH BBIXOAHOTO MOCOOMS MPU YBOJBHEHUH IO COTJIAIIEHUIO CTOPOH B OIOJKET BKIIOYAETCS MPO-
THO3Hasl CyMMa, KOTOpasi MOKET ObITh pacCUMTaHa Ha OCHOBaHMHU (PAaKTUUECKOIO pa3Mepa BBIXOIAHO-
ro I0COOMsI 3a MPEeAbLIYILIIE IEPHUObI INOO TOCPEICTBOM NIEPEMHOXKEHHUS IPOTHO3HON YNCIIEHHOCTH
pabOTHUKOB, YBOJILHSIEMBIX TI0 COTJIALICHUIO CTOPOH, CpelHEeH 3apaOb0THOM MIaThl O MPEANPUITHIO
1 KOJIMYECTBA 3apa0OTHBIX IIIAT, KOTOPBIE HA MPEANPHUITUN IPUHATO BHIIJIAYUBATD IIPU YBOJIbHEHUH
TI0 COTTIAIIEeHUI0 CTOpoH [17].

Omutara o morosopam ['TIX BkitouaeTcst B OFOJIKET PacXoJIOB Ha IMEPCOHAT B TOM ClIydae, eCiH
JIAHHBIC BBITUIATHI MPAKTUKYIOTCS Ha MpeanpusTuu. [lnanupoBanue ocyniecTBiIsieTcs IMO0 HA OCHO-
BaHUM JCHUCTBYIOLIMX IOTOBOPOB, JIMOO C yuyeToM (pakTa mpenplIyliux MepuoIoB (€cau Ha MOMEHT
OIOKETUPOBAHUS OTCYTCTBYIOT TOUYHbIE AaHHbIE IO foroBopaM I'TIX, koTopsie MOTYT OBITH 3aKIIIO-
YEHBI B TCUCHUE OTYETHOTO I'0/1a).

3arparhl Ha JOJITOCPOYHOE BO3HAIPAKICHHE IEPCOHATA TaKKe HEOOXOAMMO MpPEAyCMOTPETH B
Oro[KeTe MPU HATWYMK COOTBETCTBYIOLIMX IMPOrpaMM B KOMIAHMU. 3aTpaThl HA JOITOCPOUYHOE BO3-
HarpakJeHUEe MOTYT BKJIIOYATHCS B OIO/KET Kak Pe3epB C €KEroJHbIM HAYMCICHHEM 3aTpar JH0O
IJIAHUPOBATHCS B TOM NEPHOJIE, B KOTOPOM OXKHMJAETCs BBIIUIATAa BO3HATpaXXKIE€HUs (HallpuMep, 4epe3
Tpu rona). Ilopsnok miaHMpPOBaHMS PacxolOB Ha IOJITOCPOYHOE BO3HATPAKICHHUE OIpEnesseTcs
YYETHOH IOJUTUKON KOMIIAHUU.

Kak mpasuno, cymma pacxogoB no @OT Britoyaer B ceds HAIOr Ha JOXOJbl (PU3UUECKUX JIHII
(HADJI), T. e. sBiseTcss CyMMOM Tpocc 70 BbIUETA HAJIOTa, KOTOPHIH paboToAaTeNnh KaK HaIOTOBBIM
areHT MepevncIsieT B OI0IKET OT UMEHU PaOOTHUKOB.

IIpu 3TOM B HekoTOpbIX KoMnanusax HJIDJI MokeT yunThIBaThCS KAK OTJEIbHAs CTaThs 3aTpatr. B
3TOM cilyyae paccuuTaHHblil OomkeT no ®OT nenuTcs Ha JBE COCTABISIOIIME: HEIOCPEICTBEHHO
@®OT 3a Beruetom HIADJI (3apadotHas miara HeT) u cymma HIADJL. B cooTBeTCTBIM C HATOTOBBIM
3aKoHO/aTeNbcTBOM cTaBka HJ{DJI oT monydeHHo# 3apab0THOM 1aThl cocTaBiseT 13 % as pabot-
HUKOB, KOTOPBIC SIBJISIOTCS HAJIOTOBBIMU pe3uzieHTaMu U 30 % — i1 paOOTHUKOB-HEPE3UIESHTOB (T.
e. s TeX pabOTHHKOB, KOTOpBIE MPOBEIM Ha Tepputopun Poccuu meHee 183 nHeil B TeueHue 12
MECSIICB TIOIPSI).

[TmanupoBanne GoHIa OMIATHI TPyAa MOXKET NMPOU3BOJUTHCS YKPYITHEHHO IO TPEANIPHATHIO, TI0
noJpaseNieHHsM JTU0O0 AETabHO M0 KaXJIoMy paOOTHHKY. UeM riy0ske ypoBeHb JeTaIu3alui, TeM
TOYHEe MOTYT OBITh cIIaHupoBaHbl 3aTpathl Ha POT, a TakKe CTPaxOBbIe B3HOCHI.

CrtpaxoBble B3HOCHI SIBISIFOTCSA YacThIO OIOKETa PacXxoJ0B Ha TIEPCOHA M HAIPAMYIO 3aBHCAT OT
pasmepa @OT. [Ina kaxaoro Buga CTPaxoBBIX B3HOCOB NMPUMEHSETCSl CBOM pa3Mep cTaBkH (B % oOT
CyMMBI 3apaOOTHOM MaTbl pabOTHHKA), a TaKKe pasMep NpPEAeTbHON BEJIWYMHBI JUIS HAYHCIICHUS
CTPaxOBBIX B3HOCOB, T. €. MakcuMaimbHON cyMMmbl DOT, cBepX KOTOPOW CTPaxOBBIC B3HOCHI HE
HAYHCISIOTCS TUO0 HAYHUCISIOTCS B IOHMKEHHOM pa3Mmepe. baza /1 HaunciaeHns CTpaxoBBIX B3HO-
COB TI0 KaXXI0My paOOTHHKY pacCUMTHIBAETCS MOCPEICTBOM CYMMHPOBaHHS €ro J0XoAa C Hayaia
roja HapacratomuM utorom. Ilocne noctuxeHns pazMepa IpeaesibHON BEIHMUMHBI CTPAXOBBIE B3HO-
CBI OO HE HAYMCISAIOTCS, MO0 HAYMCISIOTCS B TOHIKEHHOM pa3Mmepe (B 3aBUCMMOCTH OT BHIA
cTpaxoBaHusi). Pasmep npenenbHOl 0a3bl exerofgHo nepecmarpusaercs [lpaBurensctBom Poccuii-
ckoii denepannu ¢ y4eTOM MIPOTHO3a POCTA MHIEKCA TOTPEOUTEIBCKHUX LIEH.

B coctaB cTpaxoBBIX B3HOCOB BXOIAT 00s3aTeNIbHOE IEHCHOHHOE CTpaxOBaHHE, 00s3aTelbHOE
COLlMaJIbHOE CTPaxOBaHME Ha Ciydail BpEMEHHON HETPYJOCHOCOOHOCTH U B CBSI3H C MAaTEPHHCTBOM,
00s13aTeNIbHOE MEAUIIMHCKOE CTpaxoBaHue. JlOMOMHUTENBHO paboTomaTeN HAYUCISIOT ¢ 3apaboT-
HOH TIIaThl B3HOCH! Ha 0053aTENbHOE CTPAaXOBaHUE OT HECYACTHBIX CIIydaeB Ha MPOM3BOACTBE U IPO-
(dheccroHaNbHBIX 3a00JeBanuii. Pasmep crpaxoBoro Tapuda auddepeHIupyeTcs Mo BUaaM SKOHOMH-
YEeCKOH JesTEeIbHOCTH B 3aBUCUMOCTH OT Kjacca MpogeCCHOHANBHOTO pHUCKa U Bapbupyercs ot 0,2
% no 8,5 %. [IpenenvHas 6a3a Ui JaHHOTO BHJIA CTPAXOBaHHS HE MPEIyCMOTPEHA, T. €. HAYMCICHUS
pou3BOAATCS co Beel cymmbr POT.

118 WWW.Ippe.ru



PETMOHANBHBLIE NPOBNEMbI NTPEOBEPA3OBAHMA 3KOHOMMUKU, Nel10, 2020

CymmapHO 4eThIpe BHINIEYKAa3aHHBIX BHAA OTYMCICHHN OTpPaKarOT pacxoabl paboromarerns Ha
OIIIaTy CTPAaXOBBIX B3HOCOB (HAJIOTOB) HA OILIATY TPY/A.

Heo06xomumMo OTMETHTB, YTO 3KOHOMHYECKUH KpH3HUC Ha (poHE KOpPOHABUPYCHOH HMH(EKUUH U
CHIDKEHHMS LIeHbI Ha He(pTh BBI3BaJ MPOOJIEMBI MJIAHUPOBAHMS PACXOA0B HA MIEPCOHA, B IEPBYIO OYe-
peab CBsI3aHHBIE C BBICOKOW CTETICHBIO HEOTPEIEeIEHHOCTH TaJbHEHUIIeT0 pa3BUTHS IKOHOMHUKH. Tak-
e CIOKHBIIMECS SKOHOMHUECKUE YCIOBUS BBIHYJMIN KOMIIAHUW CHIKATH PACcXOJbl HAa MEPCOHAI.
[To manHBIM 0030pa, mpoBeacHHOTO B Mapte 2020 roma kommnanueir AntalRussia, 75 % kommnaHwmii
y>K€ CHHM3HIIM PacXoJlbl Ha MIEPCOHANT M3-3a KOpoHaBUupyca. 54 % KOMMaHWii OTMEHHIN KOPIIOPATHUBEI
¥ KOMaH1000pa3yloriie Meponpusatus, 43 % CHWKAIOT 3aTpaThl Ha 00ydeHue u TpeHuHTH. [1pu sToM
26 % pecroHIEHTOB COOOIIMIN, YTO HIIYT CIOCOOBI M30€KaTh CHW)KEHUS 3apIulaT U OTMEHBI Ipe-
mui [22].

B Tekymmx 3KOHOMHUYECKHX YCIOBHUSIX OIODKET PacXo0B Ha MEPCOHAT MOXET OBITh MEPecMOT-
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